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Z — How: This Applies to You Professionally

: e aka: Enhancing Your Resident Relations as The
Residents Age and Grow.
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Boomers are Beginning to Retire

e January 2011
Boomers will begin to turn 65.

e 10,000

The number of Boomers then turning 65 each day over
the next 18 years.

e 40 million to 70 million

The increase in the number of people age 65+ In less
than 20 years.

e 82

Average life expectancy of a typical 65-year-old.

- Lori Bitter, JWT Retirement Revolution
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e 1946, a unigue time in Western culture:

« ~100 years of technological discovery and application

e "the greatest invention of the 19th century was the invention of
the method of invention.” Alfred North Whitehead

 Tremendous technological advances fueled by WWII
 Abillity to travel and move

e Pent-up consumer demand to be happy.

» Unprecedented cultural shifts

 Result: This generation grew up as winners who can
change the world — Anything is possible and “you” can
make It happen:

“We have questioned everything — Why stop now?”

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
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s Thinking About Retirement

e Historically:

Retirement has been seen as a
withdrawal from life, a putting aside of
ambition and curiosity.

e NOW:

Retirement Is seen as a change In focus
from career to self.

— The Beginning of the New Adult

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com
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- the New Adult

The 3 Thematic Eras of Adulthood

Defining Consolidatation Knowledge
& & &
Growth Fulfillment Reward
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Knowledge & Stamina Knowledge & Stamina Knowledge & Stamina
1% Era 2nd Era 3rd Era
20s & 30s 40s & 50s 60s & 70s+
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How Does the New Adulthood Differ
from the Career Adulthood?

Career Adult priorities shift as we grow
while

New Adult priorities change as we grow.

11
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The 40s — The Career Adult

Redefine and Rebuild Self

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharb:
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The 50s — The Career Adult

4
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Right up there with:
e 1St gpartment

e Marriage

e 1St ‘career’ job

e Becoming a parent
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e | At 60+ a Real Change after 40 Years —
The New Adult

e e . Work, Family and Self domains | Personal
become
Financial, Physical, Social and ’
Wor Personal domains e—p»-
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Soft Assets

Personal well-being allows

us to decide how we want Social well-being allows
to live our lives. Personal us to decide who we will

our satisfaction and

happiness with life.
Financial well-being Physical well-being keeps
allows us to purchase our body functioning so
what we need to live as we can do what we want

we want

Hard
Assets

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharb:
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com
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1. Plan & prepare regularly
— Weekly, monthly, yearly
— Trusted advisors

2. Use your strengths
— Recall previous crises and what helped you then

3. Chaos creates problems & opportunities
— You panic, you lose
— Can you find the upside?
— Build your Physical, Social and Personal domains

4. Help others
— This increases your well-being and confidence

— Allow others to help you

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com 19
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Financial, Physical, Social anc rsonal
domains improve with confidence
v Confidence in your ability to/liwe a good life as a New

Action increase
Planning i

experience
hroves decisions and action

NN N X X X
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successful retirement

Expecta s that are realistic set the stage for planning
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Seven Stages of New Adult Development j |

For a 60 Year-old Person Moving Beyond Work

Age
60

61

63

70

Stage 1 - 6 to 18 months

Orientation: Get used to a new schedule and
disrupted life. Years of expectation meet reality, for
good and for bad.

Stage 2 - 3 to 24 months

Transitioning: Settle into the mindset of a new
adult. Experiment and explore; expect missteps
and surprises. Test the New Adulthood's new
realities and find what works.

Stage 3 - 1 to 6 years
Setting Up Shop: Living life as a New Adult.

Stage 4 - 1 to 2 years

Taking Stock: Review satisfaction with life as a
New Adult. What are today’s realities? Continue,
experiment, plan, or change?

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com 21
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Age I1l. Enjoying the Life—4 to 8 years
Age

/1 Stage 5 -1 to 2 years
Living Life: Incorporate the new realities
of being a more experienced New Adult into
life.

/3 Stage 6 - 3 to 6 years
Balance and Fulfill: Create a stable and
fulfilling way of life that accommodates
current desires and circumstances.

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com 22
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Age I111. Appreciating the Life Age — 1 to
2-Year Increments

AGE

80+ Stage 7 —every 1 to 2 years
Appreciate, Enjoy, and Manage: Repeat
the stages below every 1 to 2 years to
respond well to new realities.

1. - every year

Living Life: Incorporate the new
realities of being a more experienced
New Adult into life.

2. — every year

Balance and Fulfill: Create a stable and
fulfilling way of life that accommodates
current desires and circumstances.

Harry Hobson, President & CEO, Plymouth Harbor, (941) 361-7515, www.plymouthharbor.org, harryh@plymouthharbor.org
Bill Roiter, © 2008 (617) 670-0526 www.beyondwork.net, wroiter@mvpresearch.com
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Isthis something that pertains to our residents?

IS so, how. can/do we best facilitate this process.
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Thank You

Harry Hobson, President & CEO, Plymouth Harbor,

(941) 361-7515,
www.plymouthharbor.org, harryh@plymouthharbor.org

Bill Roiter Ed.D., MVP Research
(617) 670-0526
www.beyondwork.net, wroiter@mvpresearch.com

Today’s slides will be available next week at
www.beyondwork.net
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